
Srnrr¡øENT or Eeunt ErvptoyMENT OpponruNtry

Jochsonville Tronsportotion Authority's Equol Employment Opportunity Policy
ond Progrom offects oll employment proctices íncluding; recruitment, selection,
promotions, terminotions, tronsfers, loyoffs, disciplinory octions, compensotion,
benefit¡ ond other terms ond conditions of employment. This stotement is posted
in conspicuous locotions so thot employeer, opplicontt qnd the generol public ore
cognizont of Joch¡onville Tronsportotion Authority's commitment. This polícy is

olso included in the written EEOi AAP plon.

Jochsonville Tronsportotion Authority is committed to Equol Employment
Opportunity for oll persons, regordless of roce, color, creed, nqtionol origin, sex,
sexuol orientqtion, gender identity or expression, oge, disobility, or veteron stotus
ond to undertqhe on qffirmotive oction progrom, including gools qnd timetqbles,
in order to overcome the effects of post discriminotion on minorities ond women.

The responsibility for the implementotion of the EEO progrom is ossígned to
Ken Middleton, Diversity ond Equity Monoger ond EEO Off¡cer. All monogement
personnel shore in this responsibility ond will be ossigned specific tqshs to ossure
complionce is ochieved. Performqnce by monqgement personnel will be evoluoted
on the tuccest of the EEO progrom in the some woy or their performonce on other
Authority gools.

Jochsonville Tronsportotion Authority believes thot the successful ochievement
of Equol Employment Opportunity Gools will provide benefits through fuller
utilizqtion ond development of previously underutilized humqn resources. Any
oppliconts or employees who feel they hqve been discríminoted ogoinst hove the
right to file o comploint with Mr. Middleton ot (9O4) 598-8728, or with Ms. Cqmi
Hoynes, Ethics ond Complionce Officer ot (9o4) 633-8549 should there be the
qppeoronce of o conflict of interest.
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